|. Exploring what is Important
about Research Partnerships



Contexts"e;




Contexts are the influences that come from the outside the research
partnership.



Group Dynamics/
Equitable Partnerships

Structural
Dynamics

Relational
Dynamics

Individual
Dynamics

*Individual dynamics or the attitudes and beliefs all individuals bringsto the partnership
*Relational dynamics or how the group interacts to achieve the overall goal

*Structural dynamics or what agreements and processes are in place to advance the
partnership.






There are two categories of outcomes:

1) System or capacity changes, such as policies, new programs, etc.
2) Health status or health disparities outcomes.

Both of these outcomes may influence how partnerships do business in the future.
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Contexts:

*Social-Economic, Cultural &
Environmental Factors

+National/Local Policies & Trends in
Political Governance

+Historical Context of Collaboration

*Community: Capacity & Readiness

*University: Capacity & Readiness

*Perceived Severity of Health Issues

Group Dynamics

Structural Dynamics:

* Diversity

* Complexity

* Formal Agreements

* Real Power/Resource Sharing

* Alignment with CBPR Principles
« Length of Time in Partnership

Individual Dynamics:

* Core Values

* Cultural Humility/Identities

* Individual Beliefs

* Community Reputation of Pl

Relational Dynamics:

* Dialogue/Mutual Leaming

* Leadership/Stewardship

* Influence/Power Dynamics

* Flexibility

* Sell & Collective Reflection

* Participatory Decision Making
& Negotiation

* Integration of Local Beliefs to
Group Process

CBPR System & Capacity Changes:
» Cultural Revitalization & Renewal
* Empowerment; Community &
University Reflection
* Change in Power Relations
* Change in Practices & Policies
* Culturally-Based &
Sustainable Interventions

Health Outcomes:
* Qvercoming Disparities
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Il. Diagnosis and Reflecting on our
Partnership



Contexts

Socio-Economic &
Cultural Factors

What is the current level of [choose one

of these issues] in the partnership? Community

Capacity & Readiness

What was our starting point? F.

Policies/Trends/Governance

Where would we like to be [in one year,
or five years]?

Historic

What are the best or promising practices _
Collaboration

to get there?

University
Capacity & Readiness



Group Dynamics
Equitable Partnerships

What is the current level of [choose
one of these issues] in the
partnership?

Community
Members

Structural
Dynamics

What was our starting point?
Relational
Dynamics

Where would we like to be [in one
year, or five years]?

Individual
Dynamics

What are the best or promising
practices to get there?



Intervention

What is the current level of [choose
one of these issues] in the
partnership?

Fits with Community
Explanatory Models

What was our starting point? Appropriate Research

Design

Where would we like to be [in one year,
or five years]?

Attends to

What are the best or promising Translation/Implementation

practices to get there?



Outcomes

What is the current level of [choose
one of these issues] in the
partnership?

System & Capacity
Changes:

A\ Policies/Practices

A\ Sustained Interventions

A\ Changes in Power Relations
A\ Cultural Renewal

What was our starting point?

Where would we like to be [in one
year, or five years]?
Improved Health

& Disparities:
A\ Social Justice

What are the best or promising
practices to get there?



